
NATIONAL HIGHWAY AUTHORITY
Proqtrement & Contract Administration Section

28 Mauue Area, G-9/ I, Islamabad I 051-9032727, H 051-9260419

No. 6(561-C)/GM(P&CA)/NHAI 2022 I {# Islamabad,

Director General
Public Procurement Regulatory Authority
lst Floor FBC Building near State Bank,
Sector G-5 I 2, Islamabad

.  September,2022

Subject: ANNOUNCEMENT OF EVALUATION REPORT (PPRA RULE-351:
Consultancv Senrices for Hiring of Social Development and
Resettlement Specialist (SDRSI for Khvber Pass Economic
Corridor Proiect (KPECI

Reference: PPRA RuIe-3S

Find enclosed herewith the Evaluation Report along with

Evaluation Criteria (Annex-I) for the subject Services in line with PPRA Rule-35

for uploading on PPRA website at the earliest, please.

(sAMr-UR-RAHMANI
General Manager (P&CA)

Enclosure: Evaluation Report along with Annex-I

Copy for kind information to:

- Member (Planning), NHA, Islamabad;
- General Manager (Procurement)-KPEc, NHA, Islamabad;
- Director (Procurement)-KPEC, NHA, Islamabad;
- Director (Tech. to Chairman), NHA, Islamabad;
- Director (MIS), NHA, Islamabad... (For uploading on NHA and PPRA websites)
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(As Per Rule 35 of PP Rules. 2004)

1. Name of Procuring Agency: National Highway Authority
2. Method of Procurement: Open Competitive Selection of Individual

Consultants
a Title of Procurement: Consultancy Services for Hiring of Social

Development and Resettlement Specialist (SDRS)
for Khyber Pass Economic Corridor Project (KPEC)

4. Tender Inquiry No.; 6(561-C)
5 . PPRA Ref. No. (TSE): TS4821 88E
6, Date & Time of Bid Closing: 14th June, 2022 at 1130 hours local t ime
7. Date & Time of Bid Opening: 14th June. 2022 at 1200 hours local t ime
8. No of Bids Received: Nine (09) Applications were received
L Criteria for Bid Evaluation: Evaluation Criteria is attached at Annex-l
10 . Details of Bid(s) Evaluation: As below

Name of Bidder

Marks

Evaluated
Cost (EG)*

(PKR)

Rule/Regulation/
SBD**/Policy/

Basis for
Rejection /

Acceptance as
per Rule 35 of PP

Rules. 2004.

Technical
( i f

applicable)

Financial
( i f

applicable)

Total
(out of

100)

Ms. Rehana
Muhammad Khan 87 Not

Applicable 87 6,000,000
Top ranked
Consultant

Mr. Muhammad Ali 80 -do- 80 Not opened 2nd

Ms. Bushra Yasin 68 -do- 68 Not opened 3rd

Mr. Muhammad
Jawaid lqbal 66 -do- 66 Not opened 4tn

Mr. Muhammad Umar
Khan 15 -do- 15 Not ooened Technically

Disouali f ied

Mr, Zulqarnain
Non-Responsive

Financial proposalwas not in separate envelope and sealed.

Syed Younas Shah
Non-Responsive

Financial proposal was not in separate envelope and sealed.

Mr. Al iAkbar Khan
Non-Responsive

Financial proposalwas not in separate envelope and sealed.

Mr. Shah Hussain
Non-Responsive

Financial proposal not submitted

*EC is the Evaluafed Cosf used for evaluation purpose and includes only the cost of
competitive component (i.e. Remuneration and Direct Non-Salary Cosf) and is exclusive
of Provisional Sum, Contingency and lndirect Taxes etc.
**Standard Bidding Docu ment

-+-<
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(As Per Rule 35 of PP Rules. 2004)

Top Ranked Bidder: Ms. Rehana Muhammad Khan

11. Any other additional/supporting information, the procuring agency may like to
share: The procurement is being carried on 'Open Competitive Selection of
Individual Consultants' which is provided in Section Vll (approved selection
methods; consulting services) of World Bank Procurement Regulations. As per para
7.35 of the said Regulations, the individual Consultants selected for the
employment by the Borrower shall be the most experienced and best qualified
among the candidates, and shall be fully capable of carrying out the assignment.
The evaluation shall be based on the relevant qualifications and experience of the
individual Consultant. Based on Banks' guidelines, the top ranked consultant was
invited to open his/ her financial proposal/ quoted remuneration and contract
negotiation for engagement to this assignment. The Contract is intended to be
awarded to Ms. Rehana Muhammad Khan at evaluated consultancy cost of Pak,
Rs. 7,960,000/- which includes remuneration, GST @ 16% and Provisional Sum.

G9.1re r.l ̂ trnaser (p&cA)
Nationat.Hig hwiy Authority

Of f ic ia l  Stamp:  . . . . ts l i rnaUio. , . : : : . . . , .
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National Highway Authority

Annex-I

Criteria

EOK

Evaluation Report

Consultancy Services for Hiring of
Social Development and Resettlement

Specialist (SDRS) for Khyber Pass Economic
Corridor Project (KPEC)

FRi[rrt'v ri$r.a'Avs

September r 2022
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NATIONAL HIGHWAY AUTHORITY
' Proarement & Connaa Administration Sectlon

28-Mauve Area, G-9/1, Islamabad Telt 9032727, Fax: 9250419

HIRING OF SOCIAL DEVtrLOPMENT A}ID RESMTTLEMENT
SPECTALISTS (SDRS) FOR

KITYBER PASS ECONOMIC CORRTDOR PROJECT (KPEC)

Application's Template

The Applicants are advised to submit their application on following format and will be
evaluated in accordance with the qualification and criteria elaborated against each head, as
given below:

A. ELIGIBILITY:

i. Registration with Federal Board ofRevenue

ii. Provision of Affidavit bearing the subject with name of individual on judicial stamp
paper to the effect that individual has never been debarred or blacklisted or rescinded
'any 

contract in the past, nor is there any criminal proceedings or convictions against
him/her, in the past or Present.

B. CtrRRrcuLIIM VITAE (CD

Position Title and No.
Social Development and Resettlement
Specialists

Name of Expert: {lnsert full name}

Date of Birth: {daylmonth/year}

Country of Citizenship/ Residence

Education: {List college/university or other specialized education, giving names of
educational institutions, dates attended, degree(s)/diploma(s) obtained )

Key Qualification: (Give an outline of staff mernber's experience and training most
p.rtinent to tasks on assignment. Desoribe degree of responsib-ility held by staff member
Ln relevant previous assignmenb and give dates and locations, Use up to one page)

Membership in Professional Associations and Publications:

Language Skills (indicate only languages in which you oan work):

Employment record relevant to the assignment: {Starting with present position, list in

reverse order. Please provida dates, name of employing organization, titles of positions

held, types of activities performed and location ofthe assignment, and contact information
of pievious clients and employing organization(s) who can be contacted for references' Past

employment that is not reievant to the assignment does not need to be included,)
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a.

Applicant's contact lnformation: (e-maiI..... ......, phone. ....'..)

Certification:

I, the undersigned, certiff that to the best of my knowledge and belief, this CV con€ctly
describes mysel{, my qualifications, and my experience, and I am available, as and when
neoessary, to undertake the assigrment in case of an award, I understand that any misstatement
or misrepresentation described herein may lead to my disqualifioation or dismissal by the
Client, and/or sanctions by the Bank

Name of Expert

C. Eveluerrolc ChrrERrA:

Signarure {day/montl/year} Date

Sr.
No. Description of Criteria

Max.
Marks

l.

Academic qualification in Sosial Sciences/ Development Studies/ Natural
Sciences/ Applied Sciences/ Sociology or any other related fietd. Rating
shall be assigned as following:
Masters with relevant training: 100%
Masters with g relevant training:900/o
Bachelors (16 years of education) with relevanttraining: 80%
Bachelors ( 16 vears of eduoation) with no relevant trainine: 70Vo

l0

2, Relevant Experience: Preferably twelve (12) years post'qualification
relevant experience.

30

5.
tnteffional Experience or Bxperience with International Organization:
Preferablv three (3) years.

l 0

4. nefionat Biperlence: (t<f , FATA, Baluchtstan areas etc.,). Preferably tfuee
(3) vears.

l 0

5. Proficiency in speaking Pushto is required t0

6,

Interyiew and Presentationt Foi Cvaluating competence of the oandidate
against desired level of performance for the captioned assignment besides
pre-assessment of his/her integrity and professionalism, also keeping in
view past assignments completed anywhere particularly in Social
Development and Resettlement field particularly with international donor
agencies. the candidate will be required to give oomprehensive presentation

30

Total Marks 100

NOrs: 1, Candidstes securing2!0.marks (from Sr. No. I to 5) slall be irwitedfor the
inl e rtt i ew an d pr e s ent u i on

2, The candidate with highest ranking shall be selectedfor the assignment.

PeriOd
Emplqying organizatlon and yqur

title/position. Contact informatien for
referenceg

Country
SummarT of activities
performed relevant to

the Assisnment
[e.g,, May

2005-
oresentl

[o.g,, Ministy ef .. ...,, adviser/consultant t0...
For refqrences: Tcl.. , . . ., .. . ../e-mail.. ,. ..; Mr.
Hbbbbb. depuW ministerl
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Financial proposal/ remuneration: Consultants shall provide its financial proposai/
expected remuneration in separately closed envelope with mentioning name of
specialist financial proposal and name of project.

EOI Attachments

Sr. No. Description

I Certificate of Active Paver Status

2. Letter of submission of application/ Expression of Interest (EOI)

Affidavit for non-blacklisting and non-abandonment of any project, and
no criminal cases

4, CVl Expression of Interest (EO[)

5. Financial Proposal/ Expected remuneration

6. Any other evidence if deemed appropriate
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