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Evaluation Criteria/ Admin Grid

NS(')- Evaluation Parameters Marks Detail
1 Staff/ officers having Bachelor of engineering in
Electrical/ Electronic/ Instrumentation/ Computer
science/Biomedical Engineer
2 marks per officer A T
| Staff/ officers having Diploma of Associate
Tiechnionl Sutt = Engineering (DAE) gin Eplectrica]/ Electronic/
Instrumentation/ Computer science/ Bio Medical
2marksperofficer =~ =
Technicians: 1 year certificate course:
I mark per technician EO e iyl
S 3 marks for company’s office in relevant city
- oo ot b 2 marks for comgani’s office in other citiﬁes;m e i
3 Experience 10 Years
(Attach Satisfactory Above 07 Years: 10 Marks S i
reports ]
(2F:narlzs may be deducted Abeam 0V Voo o 0intks = —
for each unsatisfactory Above 02 Years: 2 Marks
report) L
Purchase Order b e d s
10 Marks for above 250 Million P.O.
08 Marks for above 200 Million P.O.
4 Contract amount 10 06 Marks for above 150 Million P.O.
04 Marks for above 100 Million P.O. _gE i el
02 Marks for above 50 Million P.O. et
5 Appreciation letter 05 | mark / appreciation letter
6 05 Annual Turnover 0 e R e
o di 05 Marks for above 100 Million iR
5 |04 Marks for above 75 Million WG
03 Marks for above 50 RO |
02 Marks for above 25 Million T
7/ 05 Company  Profile with Entity Status, Sole
Company / firms Profile Proprietorship, Firm / AOP, Pvt. Co. /Public listed /
Enfity Status Public Listed =5
Total Marks 50

Note: 80% Marks in Admin Grid will be required to qualify for Technical Evaluation.
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